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iBSTBACT ' 

This nodiile on selection, supervision, and evaluation \ 
of personnel is one of a set of eight on adsinistratiog and 
supervision and is part of' a larger series of 'thirt;*f our nodules 
constituting a core curriculum intended for use in the professional 
preparation of vocational educators in the areas of agricultural, 
business, hone economics, and industrial education* Following the 
module objective and overview and a bibliograph;'of suggested 
^resource materials (readings) for the entire module, three lessons 
areiBresented: (1) selection of teachers'; (2) evaluation of school 
personrrel; an^ (3) supervision of school personnel* Each lesson 
contains the pl>jectiye, overview, a list of suggested learning 
activities, . and a list of suggested resources (readings)* Concluding 
the module .isi^ pre/postte)?t And an answer k^* (the modules h^ve 
been field tested in various educational settings, including bachelor 
and masters degree ^programs, and are considered adaptable to man; 
instru<;tional styles and student entry le^velsv CE 018 935-937 contain 
working papers an4 other materials ui^ed in the development of the 
module series*) (JH) ; ^ 4 * 
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EDUCATtON 4WetFA«G 

t iHi's i>ocuwcAi HAS ^Cf^f^O- 

' 'DUCCO exactly as RCCCIVCD FROM 
- ThC PCM&ON Oft ORGANIZATION CfltGrl^ 
ATING IT POINTS OF WEW-bn OPINIONS 
* STATCO 00 NOT NECEVSAAttV REPRE- 
SENT OFFICIAL 'N A JiO NAU/NSTITVTC PF 
COUCAtlON F^OSiTtON OR/pOt.iCV *^ 



US m<^>dule is oije 
^io^ol pre^parati' 

?' e areas of 
^ ion* The cuii 
id t<? various ent: 



fAfiOUT OSIS MODULAR ^«IRRICULUM 

it a series of 3^ modules intended, for use in the pro-' 
of vocational educators in the vocational education 
riculturalj business ^ Bonie economics » and industrial , 
riculiim can te adapted to' various styles olf instruction 
r-levels of "students, ' ' 



Ifc is recommenrded that _arf instnactor planning Jto use these modulee review 
^ach category to determine if any modification Is needed in the objectives 

id suggested activities so that they conform with loc^ -institutional 
|>olicies and/or vocatio5tel education programs. It is also suggested that 
resources ana activities te identified for the specific entry-level 'of . 
the student to te? served. 

■ . ^ " ^ ' ■ 

■ The activities listed are suggested, . The, use of any other activity or" 
(heading referencj^ which the instnactor Relieves would help to accomplish 



the objectives 
to use the enti] 
assi^mentj vil- 

Sihce many modi 
personnel tmd 
tions and re 
^cl^ared throuj 
these tasks 
report system 



that lesson is encourage<i. The phoice of the teacher 
module » either through group reports or individualized 
,he related to individual student cofi^fetency requirements, 

,es strongly recommend the_ use of loc&l, administrative - / 
>mmunity rsources^ it is ^suggested 'fhat'alj site- v^site^- 
/sts for assistance in the comraunij^y; he coordinate4 hy or _ , 

the instructor. The instructor may wish to .distrihiite 
)ng the student ^group and across tlie conmiunlty with thfe class. 
>eing used^tp disseminate th^ information gathered, ^" 



Ihese rjodtiles 
been u9ed wit 



ave heen field tested in valgus s^ttingis, Ihey have 
students working toward a bachelor's" or master's degree 
and,Tjith stud^ts seeking the designated Subjects credential in Calif- 
omica. Some! inodu3?es were tested through student independent study^ 
others as pairt of total class, assignment^ ^d still others as an alter- 
nate activity/ Workshop, participants examined the materials iii terms of_^. 
content^ Activities > and resources. The a/d^tahility of this curricjjjgflti 
%5 on^ of itp strengths- - ^ I 

The materi^s could not hav^ been coiDpletpd without the par^irfiipation and 
'contrihution'^of many individuals* Chief lamong these pej^^ms were ttie 
^modiie wrf*^rs» wof^tshop participants > field-test igg^S^ctor^ and students* 
"Conference |presentprs and^^valuators also contri^iuCed to this project. 

Proceedings of the workshop ar^g^ available ^^g^^eajuest, 

■ * tf , ■ 

If" we can provide you, with informatijpn* or help in using this cui:riculum, 

please feel, free* to contact " , 



V 



Inject Diree-gSV . 



tijr, Gwen C,' Cooke > Chairperson 
Home EcohoBiics Department 
Caii^fornia State University, Prean1& * 

* 'Assistant to Director*^ 
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Maurine Vander Griend, 'Adjunct Professor 
;'Home Ecorigmics Department * 
Califorai'a State University, Fresno 
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SELECTlCm, EVAUJATIOU, AITD SUPERVISION OP 
VOCATIOHAL EIJUCATlbll TEACHERS 



Upon the saitsfao^ory conrpletioii of this module ^ the vocational education 
student vill be able to , describe' the results of research and current prac- 
tices related ta the^election^ evaluation, and supervisioji of personnel* 
Specifically-* he;fehe -will be able to: 

' Cl)" Assess the^processes involved in selecting^' evaluating, and 
supervising personnel in Tocatit)nal editcation. 

* (2-) Identify procediH'es for the effective recruitment of teachers* 

(3) Identify those wfio sho'uld be involved in the process of select- 
' ing, evalimtihgj and supervising te^achers* 

* (1*)^ Identify techniques -for collecting and analyzings information 

/ pertaining to the selection^ evaluation, and supervision of 
. school personnel* . ' * 

* * * * * 

(5) Identify strategies for *the effective supervision of school 
' . ft^r^onhel* . , ^ * : 



Madule Overview 



Ed^ation i.n American continue^ to occupy a position of Itlgh priority with 
Its people* .They recognize that the speed and facility with xrtiich any soc 
progresses, torord solutions of its political^ social, economic, and techno 
logical prpi)lfe)is are directly- and pQsitively related to the quantity and 
"quality ox'edufcation available ^to it^ pecJple* x 

At one^ tljne "tihe educational' enterprise in America. was so simple alms 
and content *ttiat almost* any "educated** person pould fujJction as a teacher* 
Today, du.e to the rapid ];at^ of technological .change, it is diffjciilt for 
a person with' specialized training to stay abreast of cl^anges in his disdi 
pline area*v ^ . * — ' ' ^ ■ , . */ - 

To improefre the t)rocess of education* it is important that serioils consid- 
eration 'be given^tp tiie selection ,* evaluation* ofiA supervision of school 
{*personneL* ^Bql^on, Selection and Evaluation of Teacherg , X973j notes re- 
search 5E^ii{iingig ^^ch indicate that some teachers respond better to* 



6n-the*job training than others"; this suggests the need -to select ^)eopl 
for a Job who ,are most capable of performing the initial task required 
and also those yho vill be most'likelj'jto learn from supervision and in 
service trai-ning. 



Ls/th' 



The following lessons $xe included to accomplisrn the objectives of this 
module: * . . ■ 

(1) ' Selection of School Personnel ^ 

(2) Evaluation of School Personnel 

(3) V Supervision ot School Personnel ^ 



1- 

V 



ReaoiH'ce Materials for Completing the Activities Id this Module 
* * 

Allei\, Paul ^t al . Teagh6r Self-ATOralaal; ' A Way of Looking Over^ ^ 
Yoyir Own Shoulder ^ tforthlngtoii, Ohio: Charles A* Jones, 1970* 

Bafcamis, tfilllani A* Improyipg Instructlop Id Indiistrlal Arts . Milwaukct 

The Bruce Puhllshlng Company, 1966* , ^ 

* * 

Bolton, Dale Selection and Evaluation of Teachers* Berkeley, 
California: McCutchan,^ 19T3* 

Evaluation as Feed]>ack and guide * Washington, D* C.*: A^saoclatlon 

for Supervision and Curriculum Development, I96T* 

^ * <i ■ 

ijervln, Donald* The Employment of Teachers * Berkeley, California: 

■\McCutchan, l9Ti^* 

■ * 

Harrison, Raymond H* Supervisory Leadership In Education * Ney YorkL 
American Book Company, I968* ^ ' P ■ 

HemiaD , Jerry J* Develc^lng an Effective School Staff Evaluation 
• Program * West Hyack, New York; Parker Publishing Company, 19T3* 

* 

Lewls^ James, Jr, Appraising Teacher Performance . West Hyack, Nev rorkt 
Parker Puhlishing Company, 19T3* \ 

Bole of Supervisor and Curriculum Director In a Climate of Chang^ * ■" 
' tfashii^on, D, C*: A?sp?latlon for Supervision and Cxjrrlculum De- , 
velopment, 1965*^ ^* ' ^ ^ . / 

Six Areas! of Teacher Competence * Burllngamey California: California 
Teachers Association, 196^^* ^ 

Stoops, Emetry, et al * Handbook of Educatlonsd Af^m-fnifitration - A Guide 
for the iVactltloner * Boston: Allvn and Bacon, 19T5* 

\ * 

U* S* Departi^ent of Health, Education, and Welfare* Criteria for Tech- 
nician liduc^ation * Washington, D* C*: Office of Education, 1968, 

\ • 

Wiles ^ Kimhallv Supervision for Better Schools * Englewood Cliffs, 
Hev Jerseyi Wentlce-Hall 196T* 
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SELECTION, EVALUATION, AND SUPERVISION ^IF 
■ ' VOCATIOHAL EDUCATION TEACHERS ' 



J 



Lesson One! Selection of Teachers 



Objective # ^ ^ ' 

Uppn the satisfactory conr^letion of this lessoii\ the student vill be able. 
to'develQp a teacher selection procedure for a vocational education pro-' 
^gram* Specifically he/she vill be able to (l) identify^ the importance of 
^e major goal&/obj*tives to be achieved by the teaching staff in a 
vo^tional education program; (2XTaenMfy teacher attributes needed to 
accomplish "the goals /objectives of vocational education; (3) identify 
cuixent practices that are effective in the recruitment and selection of 
teachers* . - * 



Overvlev , - - '\ \ ^ 

Rese^ch supports the thesis that the teacher is one of the most iii©g>r- 
tant to quality education. Based on this type of evidence) it is 

important that a systanatic and planned process of selecting teachers be 
followed* Bolton, Selection and Evaluation of Teachers . 1973* indicates 
that student performance is improved if good teacher selection procedures' 
are followed* .He also notes that teacher perfomiance is improved by well- 
pla^med teacher evaluation procedures* He maintains that there is a 
correlation between the receptiveness of a teacher to the evaluation process 
and his/her teaching effectiveness. Because of t^iis ^lorrelation* Bolton 
concludes that classroom itcstruction^can be facilitate<!Ljiiost by selecting 
teachers who vill respond f&vorab*ly to evaluation and siS^^e^ision, 

Even though th^re is agreement regarding the need for gppd teachers* the 
problems of determining what consti'tijtes good teaching and how a good 
teacher can be identified still remain* The specific pixrpo^e of this 
lesson is to engage the stuTient in a ^tudy'cSf restearch related to teacher 
selection procedures: ' ' 1 ^ 



uffffested Activities 



Considerable research has been conducted^ in an efforl; to identify 
basic competencies whioh teachers should possess if they ar'e-to be 
effective in the process of education. Ope such research^ effort 
resulted in a 197U publication by th^ Ca^fornia fCeachers Associa- 
tion which is entitled Six Areas of 'Teacher'Cpntpetence , D^sbuss 
th^ significance of'thfe competencies identified in thi^ do'cunient as 




it relates to the selection <?f vocational education ^teachers in 
your area of specialization* 

(5) Describe bow you would attoi^t to assess tbose competencies wlilcb 
^ you deem essential to a vocationial education teacber, ' 

(3) Summarize tbe criteria for seliecting teacbers as presented /by 
Bolton in his book Selection and Evaluation of Teacbers , 19T3* 

(1*) For a te,aching position in you:^ area of sj)ec1alisation, develop a 
**positi9n analysis" as presented by*Bolton^^^ ^^ection and Evalua** 
tion of Teacbers , p, 56 ff * , : - * 

(5) Participate in a role-playing -activity of interriewlng an applicant 
for a teaching position* 

(6) Discuss vlth a vocational education or personnel director proce- . 
dures for selecting scbool pfersonnel* 



< 



Sugges 



esources 



Bolton, Dale L* Selection and Evaluation of Teacbers * Berkeley, 
California: McCutcban, 19T3* / 

Six Areas of Teacber Competence * Burlingame, California; California 
Teacbers Association, 

Gerwin, Donald, Tbe Employment of Teaeherai Berkeley, California: 
McCiItchan, 19T1(, 



Upon successful coHqpletion of assigned 
activities, proceed to Lesson 2, 



ERIC 
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SELECTION, EVALUATION, AND SUPERVISION OF^ 
VOCAIIOHAt EDUCATION TEACHERS 



Lesson Two: Evdluation of School Personnel 



Objective 

Upon satisfactory completion of this lesson, the student will be able to 
, identify proceaiajes for effectively evaluating school personnel- 

Overview 

"The'Phf Delta Kappa Commission on Evaluation indicated that **Evaluation 
is the process, of delineating, collecting, and providing information useful 
for Judging decisions aliejrnatives'. (VTentling, 1975*) In the Handbook 
,of iSiucational-^upervision it is stated that the two main functions for 
the evlauation of teachers 'are: managerial and professional .development"* 
The managerial function helps the administratQr make decisions concerning 
retention ox release* Tliife^ professional developm^t function facilitates^ 
sn^ides , and ,^iiects the teacher to realistic self-assessment, establishes 
■educational goals,. and develops a*practical plan to vork toward those 
goals. , ' ' ' ' ' ; 

The^ thrust of ,"tihi,s lesson is to assess the importance of teacher evaluation 
to tjie process of education, and to reMew pr^cediires that can bfe used 
to evaluate school personnel* * / 

Sugg^ested Activities 

(1) As presented by Bolton, jBelection and Evaluation of*Teachers , 1973, 
and other re^oiH'ce materials sunsmarize the purposes of personnel 
Evaluation* ^ 

(2) Based or^a. review of the literatTire, 4evelop in outline form a strategy 
for the evaluation of teachers in yoiir area of spe&ialization* ^ 

(3) Based on chaptei^ nine of the book Appraising Teacher Performance , 
discuss som^. positive and negative approaches *and problems associated / 
with a post -appraisal conference related to teacher evaluations* 

(U) Review several te&cher evaluation forms and discuss their* strengths 
^' and, limitations* . . . ^ ' 

(5J^ Identify those who should be involved in the evaluation of a voca^ 
tional education teacher in,yo\H' ar^a of specialisaypni feive sup- 
porting rationale fcSr theij involvement in the evaluation procesi-V ; 



■Suggested Resources * ;^ 

Allen, Paul M* - eft aJl . Teacher Self -Appraisal ! A Way of Looklpg Over 
^our Own Shouldeg . tforbl&ngton, Ohio: Charles A^ Jones , 19T0* ~ 

Bolton, Dale L; Selection and Evaluation of Teachers . Berkeley, 
California: McCu^chap, 19T3* ^ 

Herman, Jerry J* Developing an Effective School Staff Evaluation 
. - PrograaP ^ West Nyack'> New York: Parker Publishing Company, 1973^ 

Lewis, James, Jr* Appraising Teacher Performance ^ West Nyack, New Tork: 
Parker Publishing Company, 1973^^- ^ ^ ■ ^ ' . , " 

Stoops > Eiaery, et al ^ Handbook of Educational Administration - A Guide 
for the Practitioner. §oston; Allyn aAd Bacon,. 1975* 



'Upon successful completion of assi 
festivities > procee(i to Iiecson 3. 




SECLECTIOK, EVALUAig^N, AHD fiUPERVISION -.OP 
VOCATIONAL EdtTCATIOK ^SEACHEKS ^ 



it' 



Less^ Three; Supervision of School Personnel 

\ ^' ' ' i - 

Upon satisfactory icompletion of this lesson, "the student will be able to 
discuss ?"om^ recognized practices for the effective supervision of school 
personne;L* } ' * ^ * * ^ , 

Overvi^ , \, f ' 

The requirements of our evolving culture havejnadq a reality of the concept 
?educa);ion is a^l^^elong process*" ^ This statement ia true for all facets 
of our society, it is of paramouut iitportance thait it^be true for 
school personnel* In-service education Ijy'lcjcal school districts is essen- 
tial if teachers^are to stay abreas-t^of ajdvances in their area of spec'^ali- 
zation, as well *as keeping pace with new discoveries in the broa4 ar^efit^ 
of learning, and teaching theories*' ^ " , 

The^Jor thrttst pf supervision should be dirjacted toward the total im- 
provenient of instruction* To accoiiipli*sh tl^s.goal a climate should exist 
which will promote a high l^vel of pgrft5rmance from^each teacher* 

ThlB Wesson will engage ycm in reSfearch" for the purpose of ^tudyipg reccsg- 
nised pr'actices in^^ijoived irf the effective supervision of school pfraqnnel* . 
■ ■ ' / - ^\ ' ' ^ . * . ' * ' ' 

Sufijjrest^^Activitjes; ^ " - 

(1) Prom a review 'of the suggested resources, discuss the rationale for 
■Supervision in publiq education. 

(2) , Interview three or four beginning and three or- four experienced^ 

teachers to deterndne irtiat they desire in terms of ^upenri^sion^" ' 

Descri\>e some strategies that^^ould be used, to assist teachers to 
.be more effective in the teaohing process in your area of speciali- 
zation* / ■ ^ 

Discyss some in-service type programs and methods of involving 
teachers in these programs* 

(5) Wiies, Supervision ^for Better' SafaOols , makes the statement "In reality, 
the process /of!5upQ?*vi34.on is. the release of human potential that makes 




availa'ble a more competent .staff to conduct th^hiJinaii interaction 
that is^called education/* Preparer a -^hree I5i' f our jfage paper 
describing the significance of this statement and^discuss some 
ways in vhich this concept can he put into^practiqe* * 



Suggested Resources 

Balcajnis, tfilld^aait A* Improving Instruction -in Industrial Arts * 
Miltfautees The Bruce Puhlidhing Company, 1966* \ 



5arrison, Raynfond H. Suberrisory Leadership in Bdu<Sation * Nesv York: 
\ American Book Company, 1968* ' Z 

Bole' of Supervisor and Curriculum Director ^in a Climate of C^iange * 
Washington, C*: Association for Superrisldn and Curriculiim 
Development, 1965* 



Stoops, Emery, et al . Handhook of EducationcQ,^ Administration - A 
Guide for the Practitioner * Boston: nAllyn and Bacon, 1975- 

Wiles, Kimhall. Supervision for Better Schools * Englewood Cliffs, 
New Jerseys Prentice-Hall, 1967* ' 



Upon completion of the assigned activites 
in Xhts module, you should be ready to take 
the Module Posttest* See your instructor 
for directions and measurement criteria. 
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SELECTIOK, EVALUATION, .AHD SUPERVISION OP 
VOCATIONAL EDUCATIOK TEACHERS 



MODULE PRE/POSTT^T- " 

Student , 



Instructor^ 
Date 



S-^entt This pre/posttest iff designed to assess your knowledge of 
selection, evaluation^ and supervision of vocation^ edu- 
\ cation teachers » Since ttds module is an individualized^ 

and competency -has ed learning device, you vill need, t'o study 
only those lessons ^that are presented on the basis of your 
f \ response .to this test* 



1* in'employing^ teachers » an adiainistrator should have an, understanding 
/of the Jbasic rolbs expected of a teacher in the .teaching profes- 
sion. Identifk las many, of these roles as you c^. ^ 

i ^ " . ' ' 

^ i ^ ^ 

2* Identify some of| the recognized procedures that, should bfe followed 
to effectively attract and employ good teachers/ 



3. Enumerate in "basic statements the rationale for a^rsdsing the perfor 
mance of achool peraonnel. 



Module* Pre/posttest Ccontinued*): 



Discuss the fundamental purpoae-e of sup^trHsion i% vocationa^L eduaatioQi 



\ 



5* Discuss* twp prifflitty purposes of evftluation. 



6, Disouss the £iiportance*of a' "position analysis" when preparing to 
^ ■ search for a r^eiw*,teaclier* 



0 




■'• .selection; ew^uatioh, akb superyisioit op 
/ ' vocajpioha]; education teachers 



InHtxTiCtor:* Do not reproduce this^page in students' booklets* Zou 
npist retain it for grading and prescriptive purposes* 
, ' ' * Answers will vary with .individuals* A preferred response 
.might be similar to' the answer present^* 



1* a* Director'*cf learning ^ . ^ ; d* Linls with the community 

Counselor and guidance worker ' ^e* Member of the school staff 
* ♦ ■ * 

c* Mediator of the culture f* Member of the profession 

2* a; Detfrmine specific needs 

b^ Deterinin^ "teacher attributes, needed for each specific job 
c* Locate sources from which teEchers may be recruited - 
\ Collect and process data pertaining to Job applicants 
^e/ Select best-fitted applicant for the job- 



3; ^ a^ To improve performa nce ! 4 

b. To m^ntain Systematic ajypraisal programs f - . ' 

c* To keep the teacher informed as to whAt is eDcpected of him/her 

d** To assess performance itt relation -to results expected ' 

e* *Po improve personal development, of teachers j ^ 

, f^^ To Enable the teacher to dej^rmine for himselff where fault lies 
for l^ck of performance ' / 

g. To enable the teacher to| enlighten the administrator on some 

points concerning performance 

h* To enable the teacher to-develop on the job ' * 

i* To* provide ccJunseling opportunities, resources, and time for 

' the teacher's personal 'development ^ 

, ^ j* To enable the admihlstrator to'^assist the teacher in achieving 

^ objectives 

The main purpose of siq^ervisiqp is to bring about desirable /changes 
in students^ Fundamentally, supefvl3ion may be considered as those 
efforts made. to inspire, guide, and coordinate the in**service growth 
and development of teachers so *tliat thqy, in turn, may more effec-' 
tively contim)ute to the overall optimum growth of each student* 

3* Mai^erial and professional development* The managerial function 

helps the administrator- make decisions concerning retention or re- * 
^ lease* The professional .development function facilitiates, ^ides. 



Pre/posttest Answer Key (continued^ ■ - • 13 * 



d directs the teacher to realistically assess himself/hers61f , ^ ' 
establish "goals ^ and develop a practical piaa to tfork towari thosie - ^ 
goals . \ . ^ 

6. Iq developing a criteria for teacher selection^ consideratAon must be ^ 
given to the complex interaction of teacher behavior ^ .leariier" behavior, 
and environmental factors in^the tea^hing^ learning prpcess. In analyse 
ing a, position, the bitsic question to be answered^'is : "Whiat must "the 
individual do and what characteristics must he/she posses? to i?e a 
success." The position analysis should set the criteria ttjr teacher . 
selection in terms of the specific job to fill and the characteristics 
of the emi)loyee to fill the position. It should provide ^ rath*er ex- 
plicit criterj^a on which Ijolase teacher selection' decisions, 



MOBULSB — COMHON -COI^E CURRICULUM POE VOCATIONAL EDUCATION 



Categoiy A: 'Introduction to Vdcatlonal Education A 

A-1 Hlsto^, Rillosppliy, and Trends^ In Vocationctt Education 
Aw2 Scope, Runctlon, and Orgaclaatlon In Vocational Education 
A^3 Vo'catlonal Legislation 
\ A^ Assessing the 'Jo'b Msurket and Employment Trends 

Category Bi Cooperative Belatlonshlp 

B-1 Rationale for Cooperative Relationships ^ 
B-2 Advisory Council^ 

B-3 Cooperative and Work Experience Programs 

Caregory Ct Vocational Students . 

Ol Proifloting Vocational Education and Recruiting EligilDle Students 
for Vocational Education , ^ 

C-2 Assessing Students' Personal Characteristics * I 
C-3 Guidance and Counseling 

C-U Assisting Students with Special Needs in Vocational Education Prograifi 
C-5 Assessing the Keeds of ths Disadvantaged Student 
K ' jC-6 Developing Student Leadership 'Qualities In Vocational Education 
Programs ' ^ ' 

C-7 Student Organizations^ * ' . " 

* 

Category D: ' Administration and Supervision , 

. D-I Fiscal Jtenagement of a Vpcatlonal Education Program' , ^ 
Writing, a Vocational Education Pro ject /Budget 
D-3 Record Keeping in Vocational Prograias 
* D-U Conference Leadership 
D-5, Selection, Supervision, and Evaluation of Personnel 
J>-6 School Lav and Its Relationship to Vocational Education * . 

D-7 Staff' Development - • " ^ . 

D-8 Implement at ion of Change , ^ 

Categoaa'. CTirriculxim'Design in Vocational Education 

E-1 Developing a Curriculum Design in Vocational Education 
B-^ Applying Learning Theory to Vocational Education 

. E-3 Instructional Strategies ^ ' ^ , * 

\ * • • ^ 

Category F: Stages and StructiH'e of Curriculum Development ' ' . 

F-1 Theories, in Curriculum Development _ - * ' 

Building a Curriculum for Vocational^ Education * 
Applying CurXlculum Specifics to V&catlonal Education . 
F-*U Stifety * ^ 

Category G: * Evaluation and Research 

' G"l Evaluation Models ■ ^ * 

G"2 EValriation Procedures for Local Programs 

V G-5 Introd"^ctlon to Eesearteh Procedures in Vocational Education 

G^k Research Desi^ in Vocational Education . ' 

. G-5 Development of a Research Proposal in Vocationa^fc^ducatlon 



